




は 2003 年に約 145 兆円だったものが，2013 年に



























































1京都産業大学 学生部，2 京都産業大学 教学センター，3 京都産業大学 進路・就職支援センター，4 京都産業大学 経理部



























































































































































































































4.2.4. British AJ ②
ボディーランゲージやアイコンタクト，






























































㸶᭶ DAY ᫬㛫 ◊ಟࣉࣟࢢ࣒ࣛ
16㸦ᅵ㸧 ኪ 㛵すᅜ㝿✵ ฟⓎ
17㸦᪥㸧 DAY1 ༗๓ ࢳ࢙࣐ࣥ࢖ᅜ㝿✵ ฿╔㸪LICMUࢫࢱࢵࣇ࡜ࡢ㢦ྜࢃࡏ㸪ධᑅ
༗ᚋ ࢳ࢙࣐ࣥ࢖኱Ꮫࡲ࡛ࡢ㏻Ꮫ㊰ࡢ☜ㄆ㸪ࢫࢱࢵࣇ࡟ࡼࡿᪧᕷ⾤ࡢ᱌ෆ




19㸦ⅆ㸧 DAY3 ༗๓ ㅮ⩏㸸ྡ่஺᥮ s࣭mall talkࡢࢺ࣮ࣞࢽࣥࢢ㸦AmericanAJձ㸧
༗ᚋ య㦂㸸ࢳ࢙࣐ࣥ࢖ᕷⱁ⾡ᩥ໬ࢭࣥࢱ࣮ぢᏛ
ኤ᪉ ㅮ⩏㸸ⱥ఍ヰࢺ࣮ࣞࢽࣥࢢ㸦LICMU㸧
20㸦Ỉ㸧 DAY4 ༗๓ ㅮ⩏㸸㟁ヰᛂᑐࢺ࣮ࣞࢽࣥࢢ㸦BritishAJձ㸧
༗ᚋ ㅮ⩏㸸⮬ᕫ⤂௓ࣅࢹ࢜᧜ᙳཬࡧࣇ࢕࣮ࢻࣂࢵࢡ㸦AmericanAJձ㸧
21㸦ᮌ㸧 DAY5 ༗๓ ㅮ⩏㸸ࣉࣞࢮࣥࢸ࣮ࢩࣙࣥࢺ࣮ࣞࢽࣥࢢձ㸦BritishAJղ㸧
༗ᚋ య㦂㸸ࣛࢼࢲࣥࢫࣞࢵࢫࣥ
ኤ᪉ ㅮ⩏㸸ⱥ఍ヰࢺ࣮ࣞࢽࣥࢢ㸦LICMU㸧
22㸦㔠㸧 DAY6 ༗๓ ㅮ⩏㸸ࣉࣞࢮࣥࢸ࣮ࢩࣙࣥࢺ࣮ࣞࢽࣥࢢղ㸦BritishAJղ㸧
༗ᚋ ㅮ⩏㸸ࣉࣞࢮࣥࢸ࣮ࢩࣙࣥࢺ࣮ࣞࢽࣥࢢճ㸦BritishAJղ㸧
23㸦ᅵ㸧 DAY7 ⤊᪥ య㦂㸸ࢻ࢖࣭࢖ࣥࢱࣀࣥᅜ❧බᅬぢᏛ
24㸦᪥㸧 DAY8 ኪ య㦂㸸࣡ࢵࢺ࣭ࣉ࣭ࣛࢩࣥཧᣏ㸪ࢧࣥࢹ࣮࣭࣐࣮ࢣࢵࢺぢᏛ
25㸦᭶㸧 DAY9 ༗๓ ㅮ⩏㸸ࣉࣞࢮࣥࢸ࣮ࢩࣙࣥࢺ࣮ࣞࢽࣥࢢմ㸦BritishAJղ㸧
༗ᚋ ㅮ⩏㸸20ศ㛫ࣉࣞࢮࣥࢸ࣮ࢩࣙࣥ㸦BritishAJղ㸧
26㸦ⅆ㸧 DAY10 ༗๓ ㅮ⩏㸸㟁ヰᛂᑐࢺ࣮ࣞࢽࣥࢢ㸦AmericanAJղ㸧
༗ᚋ య㦂㸸࣒࢚ࢱ࢖ࣞࢵࢫࣥ
ኤ᪉ ㅮ⩏㸸ⱥ఍ヰࢺ࣮ࣞࢽࣥࢢ㸦LICMU㸧
27㸦Ỉ㸧 DAY11 ༗๓ ㅮ⩏㸸࣓࣮ࣝᩥ᭩సᡂࢺ࣮ࣞࢽࣥࢢձ㸦AmericanAJղ㸧
༗ᚋ ㅮ⩏㸸࣓࣮ࣝᩥ᭩సᡂࢺ࣮ࣞࢽࣥࢢղ㸦AmericanAJղ㸧
28㸦ᮌ㸧 DAY12 ༗๓ య㦂㸸Teacher’s dayࢭࣞࣔࢽ࣮ཧຍ
༗ᚋ య㦂㸸࢚ࣞࣇ࢓ࣥࢺ࢟ࣕࣥࣉぢᏛ
29㸦㔠㸧 DAY13 ༗๓ ㅮ⩏㸸㐨᱌ෆࢺ࣮ࣞࢽࣥࢢ㸦AmericanAJղ㸧
༗ᚋ ㅮ⩏㸸ࢹ࢕࣮࣋ࢺࢺ࣮ࣞࢽࣥࢢ㸦AmericanAJղ㸧
ኤ᪉ ㅮ⩏㸸ⱥ఍ヰࢺ࣮ࣞࢽࣥࢢ㸦LICMU㸧



















































































































































English Language Training in 
Language Institute Chiang Mai 
University
Tatsuo YAMASHITA1, Kohei HOTTA1, 
Katsunobu SATO2, Daisuke HAYASHI3,
Takehiko KITABA4 
Recently, it has become necessary for universities in 
Japan to promote the development of global human 
resources. For this purpose, universities must also raise 
awareness of qualities that constitute a global human 
resource. In line with this trend, Kyoto Sangyo 
University has increasingly been placing an emphasis 
on raising awareness not only among students, but also 
its staff. In August, 2014, a group of administrative 
staff were sent on a 14 day English training program 
through the  Language  Ins t i tu te  Chiang  Mai 
University(LICMU)where the participating staff 
experienced a truly global learning community. 
Through this program, the staff were able to improve 
their language skills and attain an understanding of 
traditional Thai culture. The aim of this report is to 
provide an outline of the program as a guide for future 
staff considering participation in this program.
KEYWORDS: Overseas language training, English 
training, Self-development, Staff-development, Global
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